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 Corporate Profile 

Brief company background 

 

Ramon A. Roco had humble beginnings as an Insurance Agent in 1980 with a vision of 
helping the Filipino people secure their health and future. After graduating from Ateneo de 
Manila, Monchito landed the Top 10 passers from the Insurance Commission test and in 
1982, he was an Awardee of the Ten Most Outstanding Philippine Salesmen. Monchito 
dedicated himself to learn the ins and outs of the industry and prepared for something 
much bigger. He then established a company that will allow him to cater to more clients, 
that said company is now RAROCO Insurance Brokers, Inc. 

Come 1983, Monchito had a concrete desire to broaden the company’s offerings by 
including non-life insurance products such as fire, motorcar, marine and the likes. The 
desire to reach more clients is off the charts that the company also created US 
Dollar-Denominated policies which include life, medical and travel insurance. 

Given the technology the world is offering us, 

RAROCO Insurance Broker, Inc. has been handling the needs of its clients electronically to 
keep the promise of convenience and promptness. The company is now targeting to have a 
platform which allows clients to purchase insurance products directly from its website. 

Given our formidable synergy with our principal insurance partners, Monchito keeps 
himself and his team abreast with the new trends in the insurance industry to stay ahead of 
the fast-growing needs of the Filipino people. In many ways, he has created a niche in 
insurance marketing by carefully matching and positioning various products to the ever- 
changing needs of our clients. “Excellent service at a reasonable price,” the trademark of 
RAROCO Insurance Brokers, Inc. 



 

Type of license (Life / Non-Life / Composite / Reinsurance) 

● Accident Insurance 
● Bonds Insurance 
● Comprehensive General Liability 

(CGL) 
● Compulsory Third Party Liability 

(CTPL) 
● Contractor’s All Risks Insurance 
● Cyber Insurance 
● Electronic Equipment Insurance 
● Fire Insurance 
● Floater Insurance 
● Golf Insurance 

● Health Insurance (HMO) 
● Life Insurance 
● Marine Insurance 
● Medical Insurance 
● Memorial Plans 
● Money Security Payroll Robbery 

Insurance (MSPR) 
● Motor Insurance 
● Pet Insurance 
● Professional Liability Insurance 
● Retirement Insurance 
● Travel Insurance 

Vision 

RAROCO Insurance Brokers, Inc. envisions to be “THE” top of the mind insurance broker of 
choice for all life and non-life insurance needs of every individual, family, and company in 
the Philippines. 

Mision 

RAROCO Insurance Brokers, Inc. aims to provide swift service and easy access to all our 
clients’ insurance needs both life and non-life. We accomplish this by employing the 
industry’s best and finest in order to offer high-quality insurance products for each 
individual, family and corporation. 



CORE VALUES 

● ACCOUNTABILITY & PROACTIVE MINDSET – Combines Accountable and Proactive 
and Innovative Mindset. This value emphasizes taking responsibility for improving 
situations, solving problems, and anticipating challenges before they arise. 

● COMPETENCE & COMMITMENT TO EXCELLENCE – Merges Competent and 
Commitment to Excellence. It highlights the importance of being skilled, knowledgeable, 
and striving to do your best in every task and aspect of work. 

● EXCEEDS EXPECTATIONS – Focusing on going beyond the required expectations, taking 
initiative, and providing additional value through foresight and action. 

● CULTIVATES HARMONIOUS CULTURE – Emphasizing interpersonal skills, fostering 
positive relationships with colleagues and clients, and creating a supportive work 
environment. 

● FAIR AND COMPASSIONATE LEADERSHIP – Combines Firm and Fair, Yet 
Compassionate Management and Service with a Smile. This value reflects the 
importance of leadership that is both fair and compassionate, while maintaining respect 
and empathy in interactions with others. 

Principal Lines of Business 

● American International Group, Inc. 
(AIG) 

● Alpha Insurance & Surety 
Company Inc. 

● AMAPHIL (Advanced Medical 
Access Philippines Inc.) 

● APRIL International 
● Asia United Insurance, Inc. 
● Asianlife and General Assurance 

Corporation 
● AXA Philippines 
● Charter Ping An 
● Cocogen Insurance, Inc. 
● Cocolife Health Care 
● Eastwest Healthcare, Inc. 
● ETIQA Life 
● FPG Insurance Co., Inc 
● First Life Insurance 
● General Assurance Philippines, Inc. 
● Great Pacific Life Assurance Corp. 
● Insular Life Health Care, Inc 
● Intellicare 
● Malayan Insurance Co. Inc. 
● MAAGAP Insurance, Inc. 
● Manulife 
● Mapfre Insular Insurance Corp. 

● Medicard Phils. Inc. 
● The Mercantile Insurance Co., Inc. 
● Pacific Cross Insurance Inc. 
● Paramount Life & General 

Insurance Corporation 
● Philcare 
● Philippine Life Financial Assurance 

Corporation (PhilLife) 
● Philippines First Insurance 

Company, Inc. 
● Philippine British Assurance 

Company, Inc. 
● Philplans 
● PIONEER Insurance (Non-life) 
● Prudential Guarantee & Assurance 

Inc. 
● Sun Life 
● Standard Insurance Co. Inc. 
● STARR International Insurance 
● Valucare Health Systems, Inc. 

 

 



Message from Leadership 

 

 

Message of the Chairman 

Dear Valued Clients, Partners, and Stakeholders, 

I would like to take this opportunity to reflect on a year marked by resilience, adaptation, 
and steady progress. 

The past year continued to challenge the global and local business environment, with 
evolving risks, economic shifts, and increasing demand for more responsive and innovative 
insurance solutions. Despite these conditions, RAROCO Insurance Brokers Inc. remained 
steadfast in its commitment to serve with integrity, professionalism, and client-first focus. 

In 2025, we strengthened our partnerships, enhanced our service capabilities, and 
continued to provide tailored risk management solutions that address the unique needs of 
our clients. Our ability to adapt and respond proactively has been key to maintaining the 
trust and confidence you have placed in us. 

We also made meaningful strides in improving operational efficiency and embracing digital 
tools to better serve you in an increasingly fast-paced environment. These efforts are part 
of our long-term vision to remain relevant, reliable, and responsive in a rapidly changing 
industry. 

Looking ahead, we remain optimistic yet cautious. The evolving landscape presents both 
risks and opportunities, and we are committed to navigating these with prudence and 
foresight. Our focus remains clear—to protect what matters most to our clients while 
upholding the highest standards of service. 

On behalf of the Board and Management, I extend my sincere gratitude for your continued 
trust and partnership. We look forward to serving you in the years ahead. 



 

 

President/CEO Report 
Dear RAROCO Insurance Stakeholders and Shareholders, 

Since the pandemic year 2020, each year has proven to bring challenges of its own. For 
2025, we look back at major bumps that have affected the Philippine economy: 

 
 After concerted reforms in anti-money laundering and finance controls, the Philippines 
was removed from the Financial Action Task Force (FATF) Grey List. The FATF’s decision 
follows an onsite visit last 20-22 of January 2025. The strengthening of compliance to 
AMLA regulations by the magnified supervision of designated non-financial businesses 
such as lawyers, accountants, real estate and our insurance industry has helped reduce 
risks associated with casino junkets. This achievement is supposed to be a significant boost 
to financial credibility and investor perceptions. 

However, DPWH Flood Control Scandal broke not only local news but international news 
later on in August 2025, undoing the progress from the Philippines’ exit from the FATF Grey 
List. The scandal involves an estimated PHP 1.089 trillion in climate-tagged funds 
potentially lost to corruption since 2023. Investigations revealed over 400 ghost, 
unfinished, or substandard flood control projects, with contractors, including the Discaya 
couple, who have allegedly amassed billions and billions worth of about 400 contracts 
colluding with government officials to siphon funds. This has impacted the whole nation 
especially the insurance industry. Insurance principals as well as intermediaries such as 
brokers have been extra in their due diligence prior to accepting contractors. Named 
insurers involved or mentioned in the scandal such as Stronghold and all its affiliated 
groups have been black-listed or not preferred. 



Rumors have been spreading for months prior and on March 12, 2025, an official circular 
was released to all partners to formally announce that Paramount Life & General Holdings 
Corporation ("Paramount") has acquired Pacific Cross International Limited ("Pacific 
Cross"), subject to certain conditions, including regulatory approvals. The combination of 
Pacific Cross with Paramount should create a strong and diversified regional insurance 
group, with a leading position in health insurance. Paramount brings stability and strength 
to Pacific Cross, empowering its long-term growth as part of a Southeast Asian-owned and 
operated regional insurance group. The changes remain to be seen, for better or for worse. 
This news has caused anxiety for a few clients as they do not know what this will mean for 
them. Our company has reassured the clients not to fear as improvements are to be 
expected. 

The Philippine peso hit a historic low against the US dollar in 2025, with the exchange rate 
closing at ₱59.22 to $1 on December 9, 2025, breaking the previous record of ₱59.13 set on 
October 28, 2025. This significant weakening was driven by market concerns, including 
potential corruption scandals and economic growth moderation, making it one of Southeast 
Asia's worst-performing currencies in late 2025. Inflation has slapped everyone in the face, 
from the rise of food prices, grocery and market goods, the increase of public 
transportation fare, toll and even parking prices have skyrocketed. This increase also spills 
over to the insurance industry, most especially in the medical and HMO insurance. Medical 
inflation is forecasted to rise further in 2026. 

There was a huge loss also suffered by the non-life sector, specifically the fire /property 
insurance industry who have had to fulfill their duties and obligations to cover policies who 
have made gargantuan claims in the September 30, 2025 magnitude 6.9 Cebu earthquake. 
Some insurers have had to settle over 3 billion Php. Due to this, their retention for the 
remainder of the year up to first quarter of the year may or have been affected. This means 
lower retention on their end to accept higher participation in large bids and for a 
co-insurance panel. 

  

Despite how rough the socio-economic seas have gotten, RAROCO Insurance Brokers, Inc. 
has managed to overcome the loss of it’s top-sales officer and sales supervisor, Gabriel 
“Gabe” Hidalgo, who was also already positioned as a key member for the company’s 
long-term goals in strategic succession planning. Leaving in May 2025, he was replaced by 
sales officer and now sales team lead, Andrea “Bea” Romero. The loss of Gabe has left a big 
burden to me, the management and sales force to offset the loss of production and income. 
We have had to come up with ways to cope. 

We were fortunate to start January 2025 on a good note by engaging a new legal retainer 
(AVCD Law & Associates), who are CPA lawyers and who will also help address the growing 
demands and responsibilities of AMLA. Within the same month we had a successful Strat 
Planning. We finalized and updated the company core values by trimming down from 9 to 5 
core values: 



1.      Accountability & Proactive mindset 

2.      Competence & Commitment to excellence 

3.      Exceed expectations 

4.      Cultivates harmonious culture 

5.      Fair and compassionate leadership 

We had our second RAROCO Company Photoshoot in February 11, 2025 

-        Hired C+A Media Group 

-        Update profiles, and pictures of all employees, per department and key officers 

-        Amount paid for this photoshoot is 50,000 

  

Luckily also, at the start of 2025, we engaged with a new digital marketing consultant, 
SpeakCite to address our needs and requirements in terms of social media consistency in 
posting, brainstorming, concept creation and execution of ad and content material and 
implementation of assigned dates and times of targeted themed posts. Their initial 
assessment included a total revamp of our website, creation of a company LinkedIn 
account, more FB posts and more releases of blog and article content on our website to 
draw in more foot traffic into our website. We also hit great targets in terms of improving 
our company’s Google Review by encouraging happy clients to leave honest praiseworthy 
reviews burying a nasty comment left by a disgruntled client from years past. Due to this 
improvement, our website has been able to close many new accounts received from online 
queries. We have in fact closed large accounts such as PK Holdings due to this. I was able to 
oversee most of the initiatives by our digital marketing consultant but by Q4, most of these 
had the assistance of our Alvic Cervantes, new client relations officer. Having Alvic onboard 
is another triumph in itself. 

With Alvic, he was able to book more corporate client courtesy visits.  With more corporate 
client visits, we were able to deepen our rapport with both new and long-loyal clients. A 
number of them just realized upon our face-to-face meetings with them that we are a full 
servicing brokerage. We received new requests from other lines of insurance from these 
companies and have successfully closed them. Stronger connections are formed and this 
lessens, if not, eliminates completely the possibility of non-renewals as in the case of one 
company wherein a new head Admin Head was installed, and we were unable to personally 
bond with her. Their 2025 HMO renewal with us was unsuccessful. 

Speaking of renewals, my term as a Board Trustee of the Association of Insurance Brokers 
of the Philippines was renewed for a second consecutive term. That keeps us on top of 
knowing the insider happenings in the Insurance Commission, PIRA (Philippine Insurers 
and Reinsurers Association), the insurance principals, as well as keeping abreast within the 



industry and tracking trends in the Asia Pacific region and internationally as well. As Head 
of the Events Committee, yours truly spearheaded the 2025 year-ender AIBP General 
Membership Meeting focusing on Insurance Industry Trends having expert resource 
speakers to tackle, discuss and give insights on pressing and relevant matters in the 
insurance industry. Held last November 14, 2025 at the Makati Diamond Residences. Our 
Keynote Speaker was 

Frederico Rafael “Fritz” D. Ocampo - Senior Vice President & Chief Investment Officer of 
BDO Unibank Inc. who presented his “2026 Economic Forecast.” While ““General Insurance 
Industry Updates & Trends” was discussed by MAAGAP Insurance Inc. Senior Vice 
President of Business Development and Branch Operations, Joel Libo-On. Anthony Bernabe, 
President & CEO of Etiqa talked about “Medical Insurance Industry Updates & Trends.” 
Other developments include the near finalization of the Standard Brokers Agreement. We 
are finally seeing eye-to-eye with PIRA, especially on the heated issue of cancelled / lapsed 
policies bearing burden on taxes. Rather than pinned on the insurer or the broker, both 
parties (AIBP & PIRA) agree that it should be the policyholder responsible for this. We are 
foreseeing that by next year, this matter will be concluded, and that the IC will hopefully 
circulate the final agreed upon SBA as a template for all to follow. 

On March 3, 2026, our Insurance Broker's License was released. It is valid from January 1, 
2025 to December 31, 2027. 

Another highlight of the year was that the company contracted the services of CPA Roel 
Baduria to handle Internal Auditor duties. He reviewed and evaluated and scrutinized the 
company’s patterns of success and failures. One of the key findings (also observed and 
pointed out by former independent director, Russel Lorenzo) is the lack of middle 
management. For years, ERS and myself have had quite a challenge in installing 
supervisors. One thing we noted was that outsider supervisors are a failure. Luckily, with 
the guidance of Mr. Roel, we have re-launched the department leader training program (3 
months training period) finding potential personnel who are suitable and capable to carry 
out the position effectively. The majority of these Team Leaders succeeded in becoming 
supervisors of their respective departments. With surmounting responsibilities being 
handled by ERS and myself, this was a blessing that arrived at the right time and was 
successful because the right people had also arrived at the right time. Some were there 
already but needed more years of molding to perfection. Yes, we now have middle 
management. 

We are proud to introduce our new independent director, Atty. Katrina 

Returning to the topic of our HMO Brokers License, we have sorted out all the 
fault-finding expeditions of SEC. As required, we have already increased paid up capital to over 25M. 

This will be reflected in the AFS of 2025.  We are now awaiting approval for me to be Soliciting 
Officer for the HMO Brokers License as Mr. Ramon Roco is already SO for the Insurance 
Brokers License and cannot be designated as such again for the new license we are 



applying for. Getting closer to receiving our HMO Brokers License, we pray fervently within 
Q1. 

  

Launched our new Employee Benefits Program. This is to entice our clients both individual 
and corporate to trust RAROCO as truly a one-stop shop handling all their related needs 
and not just insurance. The program includes HMO utilization mitigating measures via 
outsourcing APE/ ECU benefits and offers lasik and aesthetic treatments as well as 
functional medicine offerings for top management. This is in its awareness campaign stage 
still being introduced to our existing clientele. 

We have strengthened our resources through new partnerships with: 

Shinagawa Healthcare Solutions Corp. – top-notch Japanese standard brand specializing in 
the latest technology in lasik and aesthetics as well as APE, ECU and other outpatient needs 

LifeScience Center – functional medicine clinic that aims to give Filipinos access to the best 
global practices in health and wellness providing food intolerance, allergy tests and other 
wellness machines 

New World Diagnostics – ISO 9001: 2015 Certified diagnostics clinic with over 20 branches 
all over the Philippines also offering mobile APE services for large companies’ convenience 

Secuna Software Technologies, Inc.– DICT Certified as Recognized Cybersecurity 
Assessment Provider (RCAP) for Vulnerability Assessment and Penetration Testing 
services, Secuna is a Cybersecurity provider specializing in VAPT, Bug Bounty Program and 
Vulnerability Disclosure Program. 

FURK App – pending pet insurance collaboration 

Univanguard Insurance Agency – pending collaboration for Cyber Insurance 

Alpha Insurance – new insurance principal partner 

MAAGAP Insurance – new insurance principal partner 

Cocogen Insurance – new insurance principal partner 

Phil Life – new insurance principal partner 

Another new routine implemented was having Management General Month End Meetings. 
We are able to address, discuss and thresh our issues that are sometimes misplaced or not 
expressed in emails. There has been forward movement on concerns with guidance and 
insights from one another and also so that all management members are aligned with the 
goings-on of the company. 



We also ended the year with a bang by celebrating our company Christmas Party at a 
level-up venue – Makati Oxford Suites. Buffet food and beverages were provided by the 
venue. We are looking forward to celebrating 2026 there again, nearly a stone’s throw away 
from the office. On top of that, we had a budget for a professional photographer with a 
videographer and an outside host. These are a huge help for admin who usually get 
exhausted and tired during the party instead of fully enjoying and participating in the 
festivities. Here’s to splendid celebrations! And, bigger achievements for RAROCO 
Insurance Brokers, Inc. in 2026! 

  

Sincerely, 

 

 
Denise Roco – De Leon 

 



 Financial Highlights 





 



 

 Business Performance Review 

For the year 2025, RAROCO’s best performance line lies in the field of HMO insurance 
with total collections of Php 134.899 million worth of gross premiums.  

This is followed by the Medical line of Insurance, which has reached a total of Php 57.655 
million gross premiums. In third place, it would be motor/car insurance at Php 12.360 
million gross premiums. Our fourth highest production is in fire insurance at a total of Php 
10.383 million gross premiums. Coming in the fifth place for highest production is the 
travel insurance at Php 2.244 million gross premiums. 

 

 



 Operations Report  

CLAIMS ENGAGEMENT IMPROVEMENTS 

To insure client satisfaction and operational efficiency, the Company implemented: 

● Streamlined claims documentation procedures 
● Faster coordination with insurance partners 
● Dedicated claims officers for major accounts 
● Improved turnaround time monitoring 

These initiatives resulted in more efficient claims resolutions and improved client 
experience. 

IT SYSTEM UPGRADE 

RAROCO InsuranceBrokers Inc. strengthened its digital infrastructure through: 

● Upgrade internal network infrastructure and connectivity 
● Enhanced device & data security and backup protocols 
● Improved email and communication systems 

The upgrades support operational efficiency, data integrity, and cybersecurity compliance 

RISK MANAGEMENT INITIATIVES 

The Company reinforced its risk governance framework by: 

● Conducting regular internal process reviews 
● Strengthening compliance monitoring mechanism 
● Implementing data protection measures 
● Reviewing operational risk exposure 

These efforts align with corporate governance standards and ensure sustainable and 
responsible operations 

 Corporate Governance 

Board of Directors 

● RAMON A. ROCO - Chairman 
● MARIE DENISE ROCO-DE LEON - President 
● RAMON M. HIDALGO - Vice President 
● ANGELINA H. ROCO - Treasurer 
● ERNA ROVERA – SANTIAGO - Corporate Secretary 
● REGINA ROSARIO P. GARRUCHO - Independent Director 
● ATTY. KATRINA BIANCA T. TAMAYAO - Independent Director 



● LORENZO ANGELO H. ROCO - Non-Executive Director 
● MIKAELA ANDREA H. SISON - Non-Executive Director 

Key Officers 

 

● RAMON A. ROCO - Chairman 
● MARIE DENISE ROCO-DE LEON - President 
● RAMON M. HIDALGO - Vice President 
● ERNA ROVERA – SANTIAGO - Corporate Secretary 

Committees (Audit, Risk, etc.) 

A.   Audit Committee 

● Chairman: Erna R. Santiago 
● Members:  

○ Atty. Katrina Bianca T. Tamayao 
○ Regina Rosario P. Garrucho  

B.   Corporate Governance Committee 

● Chairman: Atty. Katrina Bianca T. Tamayao 
● Members:  

○ Regina Rosario P. Garrucho 
○ Mikaela Andrea H. Sison 

C.   Related Party Transaction (RPT) Committee 



● Chairman: Regina Rosario P. Garrucho 
● Members:  

○ Atty. Katrina Bianca T. Tamayao 
○ Lorenzo Angelo H. Roco 

D.   Board Risk Oversight Committee (BROC) 

● Chairman: Marie Denise R. De Leon 
● Members:  

○ Lorenzo Angelo H. Roco 
○ Mikaela Andrea H. Sison 

 

 

 



 Compliance & Regulatory Matters 
Mayors Permit 



 
Insurance Brokers License 

 



Anti-Money Laundering Council 

 

 
DPA Compliance: 
NATIONAL PRIVACY COMMISSION (NPC) CERTIFICATE OF REGISTRATION  

 



NPC DATA PROTECTION OFFICER REGISTRATION  

 
 



 Corporate Social Responsibility (CSR) 

PILGRIMS OF HOPE 

 

As part of its Community Social Responsibility 2025, RAROCO Insurance Brokers, Inc. 
extended a cash donation to the apostolic works of the Philippine Jesuit Aid Association, 
Inc.  

The donation will directly support sixty-nine (69) deserving Bukidnon Indigenous scholars, 
helping provide for their education, housing, and formation expenses. 



Through this initiative, RAROCO Insurance Brokers, Inc. reaffirms its commitment to 
empowering communities and nurturing the future of the youth through education and 
social development. 

WORLD TEACHERS’ MONTH 

 

In celebration of World Teachers’ Month 2025, RAROCO Insurance Brokers Inc. proudly 
extended its support to Victoria Homes Elementary School through its CSR program. 

- Distributed hygiene kits to 271 Grade One learners to promote health and wellness among 
young students. 



 
- Sponsored free massage services for the hardworking teachers as a gesture of gratitude 
and appreciation for their dedication. 



 

RAROCO remains committed to uplifting both learners and educators through meaningful 
and impactful community initiatives. 



Golf For A Cause 

 

RAROCO Insurance Brokers, Inc. proudly extends its support to the community through a 
Php 25,000.00 donation for the fundraising initiative “Golf for a Cause,” in partnership with 
the Blue Eagle H69C73ME74 Alumni Foundation. 

The proceeds from this meaningful event directly benefited three impactful programs: 

Zonta Club (Mandaluyong) Scholarship Program – empowering students by supporting 
their educational journey. 

Lazarus Kitchen Feeding Program – providing nourishment and hope to underprivileged 
families. 

Mayor Simplicio National High School Smart TV Classroom Project – enhancing the learning 
experience of students through modern technology. 

This contribution reflects RAROCO’s strong commitment to Corporate Social Responsibility 
(CSR), highlighting the company’s dedication to education, community development, and 
social welfare. By taking part in initiatives such as this, RAROCO continues to live out its 
mission of building a brighter future for communities it serves. 



 Human Resources 

TOTAL NUMBER OF EMPLOYEES 

As of the latest reporting period, RAROCO Insurance Brokers, Inc. maintains a workforce 
composed of regular and probationary employees assigned across the following 
departments: 

● Management - 2 
● Admin / IT Department - 8 
● Sales and Marketing Department - 16 
● Accounting Department - 4 

The company has a total of 30 employees as of December 31, 2025 

TRAINING PROGRAMS 

The company continues to invest in employee development through: 

● General Orientation of Employee Handbook - January 18, 2025 
● Developing the Mindset of a Customer Service Leader - April 15, 2025 
● AMLA & CTF Rules and Regulations Seminar - June 5, 2025 
● Fire Safety and Emergency Evacuation Drills - July 8, 2025 
● Data Privacy Act Seminar - November 12, 2025 
● Safe Space Act a.k.a. Anti Bastos Law Seminar - December 2, 2025 

Employees are encouraged to attend in-house seminars to ensure updated knowledge 
aligned with industry standards and regulatory requirements. 

EMPLOYEES ENGAGEMENT INITIATIVES 

RAROCO Insurance Brokers, Inc. promotes a positive and productive work environment 
through: 

● Annual Corporate Social Responsibility (CSR) 

I. CSR Initiative: Pilgrims of Hope 

As part of its 2025 Corporate Social Responsibility (CSR) program, RAROCO 
Insurance Brokers, Inc. extended financial assistance to the apostolic works of the 
Philippine Jesuit Aid Association, Inc.. 

The donation aims to support sixty-nine (69) deserving Indigenous scholars from 
Bukidnon. The assistance will contribute to their educational needs, including 
tuition, housing, and formation expenses. This initiative reflects the company’s 
continued commitment to fostering inclusive education and supporting underserved 
communities. 



Through this effort, RAROCO reinforces its role as a socially responsible organization 
dedicated to empowering the youth and promoting long-term community 
development. 

II. CSR Initiative: World Teachers’ Month 

In celebration of World Teachers’ Month 2025, RAROCO Insurance Brokers, Inc. 
conducted a community outreach program in partnership with Victoria Homes 
Elementary School. 

The initiative included the following activities: 

* Distribution of Hygiene Kits 

A total of 271 Grade One learners received hygiene kits to promote proper 
health practices, cleanliness, and overall well-being among young students. 

* Teacher Wellness Program 

Free massage services were provided to teachers as a gesture of appreciation 
for their dedication, hard work, and invaluable contribution to education. 

This initiative highlights RAROCO’s recognition of both learners and educators as 
essential pillars of nation-building. 

AWARDS AND RECOGNITION 

The Company recognizes outstanding performance and contributions through: 

● Best Employee of the Month for the year 2025 
- January (Alexander Kyle M. Ebol and Marvelyn B. Nagaño) 
- February (Ruel P. Rovera and Diuvannie T. Mabingnay) 
- March (Carlos B. Limbawan and Dennis H. Cerina) 
- April (Gabriel Antonio P. Hidalgo and Armilyn A. Hachero)  
- May (Marvin G. Tabug) 
- June (Marvin G. Tabug and Ma. Patricia Quina G. Lobendino) 
- July (Rocky S. Luis and Diuvannie T. Mabingnay) 
- August (Carlos B. Limbawan) 
- September (Angeloue Y. Galgao and Rogelio D. Madlangbayan) 
- October (Ana Liza A. Gonzales) 
- November (Amando II Z. Bobiles) 
- December (Alvic V. Cervantes) 

● Employee of the Year 
- Admin Department (Rocky S. Luis) 
- Sales Department (Alexander Kyle M. Ebol) 
- Finance Department (Marvelyn B. Nagaño) 

● Service Awards for Loyalty and Tenure 
- Carlos B. Limbawan  (10 years) 
- Faustino S. Manahan Jr. (10 years) 



Such recognition programs reinforced the Company’s culture of excellence and 
accountability. 



 Audited Financial Statements (AFS)

 



 



 

 

 

 

 

● Statement of Financial Position 



 

 

● Statement of Comprehensive Income 



 

● Statement of Changes in Equity 

 



 

 

● Statement of Cash Flows 

 



 

● Notes to Financial Statements 

 



 

 



 



 



























































 



 







 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Room 608 Ferros Bel-air Tower, 30 Polaris St., Brgy. Poblacion, Makati City, Philippines 1209 

Tel: +63 2 88960497 / +63 917 7062428 / +63 998 5570252  

Email: info@rarocoinsurance.ph Web: rarocoinsurance.ph 

RAROCO Insurance Brokers, Inc. 
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